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Practical Guidance

GhostConvey now integrates with LexisNexis’ Practical Guidance: Real Estate, Land and

Conveyancing platform.

On App Links, select Practical Guidance
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You will be logged in automatically.

Select the Real Estate, Land and Conveyancing practice area:
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FAQ's
rowing the wage gap - equal pay for work of equal value - perception or reality A Content A
Author: Ms Ingrid Lewin, Labour Lawyer What is "garden leave™?

Can a foreign national with a general
balieve that another employee is doing the same work as they are but is being paid more than them. Although, since visitor visa undertake voluntary werk in

e, Land and t Equity Act 55 of 1998 (the EEA) has required employers to take steps to progressively reduce income differentials, South Africa?

mendments to the EEA came into effect, that employees with such a grievance were given a concrete remedy. A Has the legally prescribed rate of interest

unfair discrimination if a difference in terms and it of empl between ploy of the same empleyer changed?

Iy the same work or work of equal value is directly or indirectly based on any one or more of the grounds named in

der, sexual orientation etc) or, according to another 2014 amendment, “on any other arbitrary ground”.

How often are Practical Guidance practice
areas updated?

Since the advent of the amendments, the labour market has been anxious to see how this piece of i by i and a Code Who has capacity to make a will?

of Good Practice, should be implemented )
View All

Cases referred to the CCMA or on appeal to the Labour Court indicate that the employees are having a difficult time proving discrimination on this ground.
Most employees fail at the outset by being unable to prove that the work they are doing is the same as the work being done by the other employee. To Usability v
make matters worse for them. one issi has (alheit rsiallv) added an additional test. Namelv that the differentiation will anlv amount to
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